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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

J. M SHAH ARTS AND COMVERCE COLLEGE

Name of the head of the Institution

Dr.l. M Bhana

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02644222005
Mobile no. 9904740806

Registered Email

j mshah_edu@ahoo. co.in

Alternate Email

princi pal _131@nsgu. ac.in

Address Jivanl al Shah Marg., College Cunpus,
Tankari bhagol

City/Town Jambusar

State/UT Guj ar at

Pincode 392150




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director D.R Patel
Phone no/Alternate Phone no. 02644222005
Mobile no. 9426871269

Registered Email pdhi raj 486@nai | . com

Alternate Email j mshah_edu@ahoo. co.in

3. Website Address

http://jnshahcol | ege. or g/ downl oad/ 1 Q
AC/ 1 QAC-17-18. pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during No
the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Heel el Period From Period To
2 B+ 256 2016 13- Jan- 2016 12-Jan- 2021

6. Date of Establishment of IQAC

01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tracki ng Canp 29- May- 2018
7
Arny Attachnment Canp 06- Jun- 2018

10



http://jmshahcollege.org/download/IQAC/IQAC-17-18.pdf
http://jmshahcollege.org/download/IQAC/IQAC-17-18.pdf

Worl d Yoga Day 21-Jun-2018 53
1

Tree Plantation 07- Aug- 2018 50
1

| ndependence Day 15- Aug- 2018 100

Cel ebration 1

Atal Bihari Vaj payee 17- Aug- 2018 150

Death Anniversary - EX. 1

Prime M nister

Keral a Fl ood Reli ef 28- Aug- 2018 100

Support Event 1

Wel cone event of Adi pur 01- Sep-2018 50

Col | ege' s Prof essor 1

Tour 15- Sep- 2018 100
1

Cel ebration of Surgical 28- Sep- 2018 120

Strike 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Institution Fi ni shi ng KCG, 2018 200000
School Grant Gandhi nagar 365

Institution Fi ni shi ng KCG 2019 200000
School Grant Gandhi nagar 365

Institution Fi ni shi ng KCG, 2019 100000
School G ant Gandhi nagar 365

I nstitution UDI SHA KCG 2019 50000
Gandhi nagar 365

institution UDI SHA KCG 2019 20000
Gandhi nagar 365

Vi ew Upl oaded File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2

year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhNWXJPTDFhTFlCVkI0R1pGanRYS2c9PSIsInZhbHVlIjoicnB2L3F2SHhDcFJBbkkrMlBlWEFQZEZDblcvdjg2TWFqbDM5OXJkaE9neFhTMjRpRVBxcm1kQmlqeVRPZ2EyR3ZnN0RoamdPWU5VTjkzWXcrT3RsczFzMGtpajNSZE9vNGtRWWNFdm9LR009IiwibWFjIjoiN2RhZjg2OTJkNjZkMThjMWQ2NDJlZmE2YTRiODk3NmZjZGUwNWM2ZGZkZTQxMDQyODVlZGExYjE5YjU0MGM5NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVlU0daR29tOGJkT3FYdmx3UlJVeHc9PSIsInZhbHVlIjoiMi9wS0JnOGR1bmVvTVgwdkF1azlxNUxTdUNIejJDNXZEcFZMVTc4czliRmxYdklsT2kvaTVtNkpROXV6S1VrZHpIU3A1M2RRWW1naXlIZkVwS3ZjUk1ERTdDR0NNTkRlS2s1a2l1d0xVWWc9IiwibWFjIjoiNmZmNmM1OGNlYzc3YTAxYmM0Zjk3NjRhNjcwMDdiMGRmOTFlZmJlZTM5NzU0MTMxMWExYjVjZDU2NzdlZDU4YiIsInRhZyI6IiJ9

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Fully automated library with inflibnet facility and wifi facility, Soci al
Awar eness and Charity programes and Organi zing Seminars for students to give
t hem knowl edge about self defence, legal |aws of wonen, financial nanagenent etc.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Curricul ar aspects Yearly academ ¢ plan prepared and
i mpl enment ed.
To organi ze programres instilling Were abl e to organi ze several such
et hical and noral val ues activities

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 21-Jan- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

We strictly adhere to deliver the syllabi of curriculuminposed on us by our
affiliating university smoothly . Every departnent prepares its Teaching pl ans.
Institute has to operationalize within the curricular framework provided by the

University as well as functioning of curriculumcan be delivered depends on

resource potential and institutional goals. Heads of the departnent have to

di stribute curriculumanong the concerned departnent faculty-nenbers, After
recei ving teaching plans of respectively faculty, then the heads of respective

departnent distribute workload anong their departnental faculty. Qur
institution follows varied teaching nmethodol ogies to deliver information anbng
the student. Qur faculty is conmmtted to use teaching ai ds whenever necessary
to make the teaching nost effective and conprehensive , our faculty sinplifies
the inplemented curriculumfor the students so that they can easily conprehend
Qur faculty tries to delve deep into the curriculum by assisting teaching,
learning with activities such as sem nars, project work , tutorials,
assi gnnents, group discussion industrial tour etc. This hel ps students get
practical know edge of their respective subjects. At the post-graduation |evel
the students take up research projects on the basis of which they are
eval uated. The students are al so encouraged to nake use of e-resources such as
DVDs, journals and magazi nes to enhance their know edge. To cope up with
advanced know edge we have establish ICT hub with the help of this we tries to
provide the current know edge in respective subject by the concern faculty. W
have senester system and we are bound to conplete our syllabi within period of
stipulated tine so that the students can be prepared to face the University
exam nations w thout any Teaching | acuna.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Il NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




NA Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NA 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute ainms to offer the best possible environment and | earning
experience to encourage students to performto their full potential and
capability. Feedback is an essential elenent of the |earning process. The

coll ege collects the feedback on various curricul umaspects and courses from
different stakehol ders such as the students, alumi, Faculty, Enployers and
Parents through online. Students play a pivot role in the eval uation

devel opnent and enhancenment of the quality of this |earning experience.
Feedback from students allows the institute to evaluate how its service
provision is viewed by its one of the nost inportant stakeholders i.e.
students. The student feedback focuses on the follow ng aspects: 1. Ceneral
questions on the college 2. Lecturing nethodology 3. Lecturer attributes 4.

Met hod of assessnent 5. Administration and resources. 6. College facility
environment Structured feedback is taken through an online nmechani smintegrated
with coll ege ERP system The schedul es are announced on the coll ege Whats app
group, Google classroomand through Circulars inform ng students about opening
and cl osing dates. The feedback anal ysis process has put an increasing enphasis
on the need for involvenment of students in the quality assurance of higher
education. Feedback fornms are anal yzed and from feedback anal ysis action plan
of college for next academ c year is prepared. Student’s feedback helps in
adhering the process of quality assurance. Result of the feedback process is
nmade avail able to the Teachers of the each departnment concerned, heads of
Departnents, and areas for appropriate followup action are identified and
communi cated to the concerned person. The result of the student feedback
process, as well as the recommendati on and the action taken on the basis of
such recommendati on are inportant consideration for the course review which
each Departnment is required to undert ake.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BA Economi cs, 220 201 201
Quj arat i
VA Guj arati 50 24 24
BCom Ni |l 195 102 102
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 303 24 Nl Nil I 18

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution provides all possible support and guidance to the students. The details are provided
herewith:Academic support: Organizing an Orientation Programme for the new entrants at the B. A., M.A. and B.
Com programmes so as to help them understand their course. Formation of Study circles to groom the students
academically. Student Support Library for students from the weaker sections of the society. Conducting remedial
classes for weaker students before and after the College hours. Providing career related guidance to students in

the final semester. Additional examination facility for students unable to take the internal examination due to
iliness. Personal and psycho-social support: The faculty-members provide every possible personal and
psychological support to the students. Some of the faculty-members even pay the fees for the needy students.
The Institution has a well-defined student support system. There is a provision for scholarships, fee waivers,
travelling concessions to the deserving students. The Sexual Harassment Prevention Cell, Career Counseling
Cell and the Students’ Redressal Cell lend a helping hand to the students so that they can cope better with the
demands and pressures of increasingly competitive surroundings. Guidance services: The faculty-members
provide the students with counseling /mentoring/ advice to participate in sports and cultural and co-curricular
activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

327 18 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

7

Nill

Nill

4




2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NA Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-

Date of declaration of
results of semester-

end examination

end/ year- end
examination

VA N. A 4 20/ 04/ 2019 12/ 06/ 2019
BA N. A 6 20/ 04/ 2019 12/ 06/ 2019
BCom N. A 6 20/ 04/ 2019 12/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Wth the introduction of the Senmester System it becones inportant to initiate
met hods for Continuous Internal Evaluation. Besides the Internal Evaluation
Exam nation, our College conducts Class Tests, Oral Presentation and Quizzes.
The students of the Post-G aduation have to wite down i ndependent Term
Research Papers and are al so supposed to take the Viva Voce node of eval uation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An Academ ¢ Cal endar is prepared at the begi nning of every academ c year by the
affiliating University which is provided to all the Colleges. Accordingly, our
Col | ege prepares an Annual Academ c Cal endar before the conmencenent of the
academ c term Teachers as well as Departnents have to prepare Teachi ng Pl ans
at the beginning of the academ c year. Right fromthe organization of the
teaching schedul e to the organization of the Internal Eval uation exani nation
and even Additional Internal Exam nation, the college strictly adheres to the
Acadeni ¢ Cal endar. The Academ c Cal endar also caters to the tinmely conduct of
the co-curricular and extension activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://jnshahcol | ege. ora/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA VA NA 22 19 83. 33



http://jmshahcollege.org/

BA NA 81 76 93. 82

NA
NA BCom NA 74 40 54. 05

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Arts 1 Nill

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Ni Il Ni Tl Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 1 Nill
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on | ocal bl ood Bank 4 28
Canp
Gur upur ni ma NSS 5 50
Swachcht a Distrcit 8 100
Awar eness Muni ci pal
Cor por ati on
Worl d Yoga Day NSS 14 150
Keral a Fl ood Keral a Fl ood 6 50
Rel i ef Support Rel i ef Support Fund
Event

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NA Nill Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Rural Shores 08/ 08/ 2019 Trai ni ng and 50
Busi ness Servi ces, Devel opnent
Bangal ore
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

17910875 1701019

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting




Laboratori es Exi sting
Classroons with LCD facilities Newl y Added
Semi nar Halls Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1581 212069 209 36165 1790 248234
Books
182 24075 39 24714 221 48789
Ref er ence
Books
CD & 356 0 0 0 356 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
625583 621347 518341 515008

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure facility maintenance policies and procedures for 2018-2019:
The Institute allocates funds under nmany section heads for upkeep and use of
the campus infrastructural facilities. The institutes devel opnent conmittee

al l ocated sufficient funding for upkeep and repair. The coll eges nany
nmoni toring commttees, including the Purchase Conmttee, Repair and Mi ntenance
Committee, Sports Conmittee, Library Committee, Students Feedback Comittee,
etc., keep an eye on how the allocated noney are bei ng used.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Laghumat i 358 1279000
frominstitution Schol arshi p

Fi nanci al Support
from G her Sources

a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 11/12/ 2018 74 Col | ege

Devel opnent

Pr of essi onal 01/ 03/ 2019 50 Col | ege
Conmruni cat i on

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities




2018

Sem nar on
Govt,
Conpetition
Cl ass

54

2018

Sem nAAar
on lelts
Exam

19

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 7 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill Nill Nill Ni |l
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 50 BA Guj arati JM Shah VA
and Col | ege and
Econoni cs ot her
col | eges

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Drawi ng Conpetition Col | ege 50
Sports Day Col | ege 89
Rangol i Maki ng Col | ege 30
Conpetition

No file upl oaded.

5.3 — Student Participation and Activities




5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Al the Head of the Departnents are inducted to the Board of Studies in
their respective subjects at the University. Two of the faculty-nenbers are
part of the Acadenmic Council of the affiliating University. The Board of
Studies provides a platformto discuss various matters relating to academ c
interest of the college which fornms the academic policies to be foll owed
i mpl emented. 2. The College constitutes different commttees for acadenic
coordination. It conprises nenbers fromthe Managenent, Teachers, Ofice Staff,
Library Staff, NCC and NSS Coordi nators, and Students. The purpose of this kind
of decentralization is to ensure the practice of participative managenent in
its fullest sense.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

The institute is affiliated to
V.N.S.G U., Surat since 1991. The
curriculum adm ssion and eval uati on
are followed as per the rules and

Curricul um Devel opnent




regul ati ons of state governnment and
affiliating university. ¢ The
curriculumis inplenmented systematic
time table, distribution of syllabus,
mont hly and senester-w se planni ng and
mai ntai ning teachers diary. « Efforts
to nmake feedback process nore effective
online / physical feedback regarding
curriculumis taken from students,
parents, alummi, teachers and
enpl oyers. feedbacks are consistently
foll owed, analysed fromthat action
taken reports are prepared. ¢ The
syl I abus of each subject is upgraded
every 3 years by the university. o
Suggesti ons and conplaints are
coll ected fromteachers about
Curriculumand represented in the
nmeetings of the Board of Studies. -«
Students are invited to present their
views on the useful ness of the
curriculum < Students, alumi,
teachers, parents and industrialist
f eedbacks on curriculumare taken and
anal yzed. ¢ Academi c Cal endar is issued
in the beginning of the academ c year.
e Faculties maintained Acadenmic Diary.
e Tinetable comm ttee plans the
schedul e for teaching process according
to UCGC and State Governnent Resol ution.
e Visiting faculties are appointed by
t he Managenent for the Vacant posts. e
Curricul um desi gn and devel opnent
process is undertaken by Board of
St udi es, VNSG University, College
teachers participate in discussion
relating to curriculumdesign the Task
Force desi gned by the VNSG University
and al so attend wor kshop organi zed by
the University.

Teachi ng and Learni ng

Qur teaching and | earning inprovenent
strategies prioritize enhancing the
educati onal experience. These include
active learning techniques, flipped
cl assroons, and technol ogy integration
to engage students actively. Faculty
devel opnent prograns pronote innovative
teachi ng met hods and conti nuous
prof essi onal growth. Regul ar assessnent
and feedback nechani snms col | ect student
input to refine instructiona
practices. Personalized | earning
pat hways cater to diverse |earning
styl es and pace. Encouragi ng
col l aboration, critical thinking, and
problem solving skills is essenti al
Mor eover, fostering a supportive and
i nclusive | earning environment ensures




that all students can thrive. These
strategies collectively aimto el evate
the quality of education and better
prepare students for success in a
rapi dly evol ving worl d.

Exam nati on and Eval uati on Qur exam nation and eval uation
i nprovenent strategies aimto enhance
the fairness, validity, and
ef fectiveness of assessnents. Wl
di versify assessnment met hods, including
proj ect - based assessnents and ora
exams, to better gauge student
under standi ng and skills. |nplenmenting
anonynous gradi ng helps nitigate
bi ases. Regul ar faculty training on
assessnent design and rubric
devel opment ensures consistency. Tinely
f eedback mechani sns, including peer and
sel f-assessnment, will pronote |earning
Technol ogy-driven pl agi ari sm detection
mai ntai ns academ c integrity.
Furthernore, well analyze and refine
assessnent data for continuous
i nprovenent. These strategies
collectively foster a nore inclusive,
equi tabl e, and supportive eval uation
system that accurately neasures student
achi evenent while pronoting a grow h-
oriented nmindset.

Research and Devel oprent Qur research and devel opnent
i nprovenent strategies revol ve around
fostering innovation and maxi m zi ng
i mpact. Col |l aboration is encouraged
through interdisciplinary teans and
external partnerships, fostering
di verse perspectives. Rigorous project
eval uati on and peer revi ew processes
ensure high-quality outcones. Tal ent
retention and attraction are paranount,
Wi th conpetitive incentives for
researchers. W enphasi ze know edge
transfer and commerci alizati on,
translating discoveries into real-world
applications. Lastly, a culture of
continuous | earning and adaptability
pronotes agility in responding to
evol ving research needs and soci et al
chal | enges, ensuring our RD efforts
remain at the forefront of innovation.

Li brary, I CT and Physi cal There are nore than 2000 books. Maj or
Infrastructure / Instrunmentation newspapers, nmgazi nes, journals and
periodicals are subscribed in
English/ Gujarati/H ndi | anguages.
Internet facility is also available in
the library with Conputers. SOUL
Software and OPAC facilities is
avai l abl e for library nmanagenent




system e consistent inprovenent in the
facility of library. « Feedback on
Library facilities by students and
staff menbers.

Human Resour ce Managenent

Use of appropriate Human resource for
specific task to be conpleted in
ti mebound manner. Rotation of
Adm ni strative assistant and hel pers
bet ween vari ous departnents to inprove
their skills. Stream ine eval uation
processes and provi de constructive
feedback. Pronote flexible work
arrangenents. Foster an inclusive
wor kpl ace cul ture.

I ndustry Interaction / Collaboration

Col | aborated wi th Rural Shores
servi ces, BAngalore for Industry based
training and internships. Collaboartion

with various city civic bodies for
students to get real life work
experience.

Adm ssion of Students

Onl i ne Admi ssion procedures.
Admi ssi on procedures are well
advertised throughprospects, website,
noti ce boards, counselling during
adm ssion etc. Al the seats were
filled up in centralised adm ssion
process through VNSGU

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Conmuni cation only through official
emai | | Ds, going through proper
channel

Adm ni strati on

onl i ne adm ssi ons has made student
dat abase easily accessible and
mai nt ai ned. Data generation and
subm ssion through emails.
conmmuni cation is done through proper
channel . online registration saves
paper and tine.

Fi nance and Accounts

The Col | ege nmai ntains the nuch-needed
sanctity in its finance and accounts.
Internal and external audits are
conducted on a regul ar basis. The
accounts are further counter-assessed
by the Trust that runs the Coll ege.

Student Adm ssion and Support

Col | ege has depl oyed ERP system
Admi ssion process in the centralized
manner as per the process of VNSGU

Exam nati on

The Col | ege conducts the Internal
Eval uati on Exam nati on whi ch eval uat es
a student on the basis of various
paranmeters such as theory, practical s,
Vi va Voce/ Presentation/




Proj ects/ Qui zzes/ Assi gnnents etc.

entry for as end senester

i nt er nal

Mar k

exam nation is done through ERP and
shown to students before final

subm ssi on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NA NA Nill Nill Ni |l Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA Nill Nill Nill Nill
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Festival advance, Festival advance, Schol arshi ps and ot her
sports facility, cultural |sports facility, cultural Fi nanci al Support
conmi t ee conmi t ee Li brary, Sports Gear

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col | ege conducts both internal

as wel |

as external

fi nanci al

audits. The

audits are conducted in accordance with the auditing standards accepted in




India. The audit is an annual affair in the College. The audit report consists
of Bal ance Sheet, General Fund, Incone and Expenditure and Recei pt and Paynent
account. The | QAC of the Coll ege has constituted various comittees in order to
render the snooth functioning of the academ c, administrative and financi al
activities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Col | ege Managenent 500000 infrastructure
mai nt enance and
schol ar shi ps

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes AAA  Quj ar at Yes Ni rav Banker
Adm nistrative Yes AAA, Cuj ar at Yes Ni rav Banker

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Conducting regular neetings of PTA 2. Feedback Mechani sm from PTA
3. I nvolvenment of PTA in Annual Prize Distribution Cerenony

6.5.3 — Development programmes for support staff (at least three)

Training for Report Preparation of CQujarat State Institute Rating Framework
(GSIRF) Staff training for ICT and NAAC Trai ni ng Conducted on different Mdul e
of VNSGU ERP System for Online Adm ssion, Mark Entry and Data Generati on.
Updati ng support staff through training prograns Wl fare schenes for support
staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Feedback on library facility has been introduced Feedback anal ysis on
curriculum has been analyzed and it has been seen that there is a necessity of
job orientated course for practical know edge. The Institution has signed MOU

wi th various Institute/ Conpanies to provide students with soft skills and
communi cation skliis.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019

| CT
training

03/ 03/ 2019

03/ 03/ 2019

03/ 03/ 2019

22

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Thal esem a 27/ 02/ 2019 27/ 02/ 2019 110 134
Check up canp
Bhartiya 29/ 09/ 2018 29/ 09/ 2018 43 55
Sanskriti Gyan
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 100 39
Wnen' s day
Cel ebration
Rangol i and 25/ 01/ 2019 25/ 01/ 2019 100 9
Dr awi nghaki ng
Conpetition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institution has sol ar
whi ch exhibits the environnent al

consci ousness as wel |
electricity bill.

panel s for produci ng sustai nable alternate energy

as saves upon the

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 27/ 08/ 2 Ker al a Support 42
018 Fl oods [to people
Rel i ef af fect ed
by fl odd
in Keral a
2018 1 1 15/ 09/ 2 clealin 50




018 SWachcht a
Abhi yan

ess |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent Handbook 01/ 05/ 2018 The student handbook
i ncl udes Col | ege policies
and procedures, Cenera
gui del i nes, syl | abus,
exam nation, list of
hol i days, |ist of
conm ttees, |ocations and
pur poses of
adm ni strative offices,
and ot her hel pful
details. Al students and
their parents/guardi ans
shoul d revi ew t he student
handbook carefully as its
contents are binding on
all students of the

Col | ege.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 200
Yoga Day
Tree Plantation 21/08/ 2018 21/ 08/ 2018 50
Keral a Fl ood 27/ 08/ 2018 27/ 08/ 2018 42
Rel i ef
Vot e awar eness 25/ 01/ 2019 25/ 01/ 2019 50

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Zero tolerance to plastics 2. Rain-water harvesting 3. Tree Plantation Drive
4. Cleanliness Drive 5. Installation of Solar Panels

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-I 1. The Context Education is not just acquiring know edge and
obt ai ni ng degree but using the know edge gained to the benefit of the nass.
Instilling social responsibility in a student helps himto realize his
potential and turn it to his own benefit and to the benefit of the society in
which he lives. It helps to foster enpathy in students and help themto bal ance
self, society and environnent. 2. Title of the practice: Instilling Socia
Responsi bility Through Activities Instilling social responsibility is one of
the core objectives of our college. The college nakes the students aware of
their obligation to the society, especially the weaker section. Practica
know edge of life is gained only when the students step out of the canpus and
into the society. 2. ojectives of the Practice > To fulfil the m ssion of the
institution > To make every student a socially responsible citizen of the
nation > To bring in a holistic devel opnent > To transformthe val uabl e youth




energy to serve the society > To help the downtrodden people > To help the
governnent in inplenmenting its devel opnent schenes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | nehahcol | ege. org/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of our institute is: To attain excellence of students in acadenic
and other programs and for creating an environnent that is dedicated to
inculcating in students the skills and val ues necessary to succeed in real life
situations and to nmake them responsible citizens. The coll ege has earned good
name for acaden c at nosphere, self recognized discipline encouragenent

Provide the weblink of the institution

http://ww. | nehahcol | ege. org/

8.Future Plans of Actions for Next Academic Year

In the upcom ng academ c year, our institution is conmtted to inplenenting a
conprehensi ve set of plans and initiatives to enhance the overall educati onal
experience for both students and faculty. 1. Curricul um Enhancement: W will
continue to review and update our curriculumto ensure it renmains relevant and
aligned with industry trends. New courses and progranms will be introduced to
address energing fields of study. 2. Student Support: A major focus will be on
enhanci ng student support services, including acaden ¢ advising, counselling, and
career guidance. W aimto create a supportive environnent that fosters student
success. 3. Diversity, Equity, and Inclusion: W are conmitted to pronoting
di versity and inclusion on canpus. Initiatives such as diversity training,
schol arshi ps for underrepresented groups, and inclusive curricular materials wll
be prioritized. 4. Research Opportunities: W will expand research opportunities
for students and faculty, encouraging interdisciplinary coll aboration and
partnerships with industry to solve real-world problens. 5. Sustainability: Qur
institution will take significant steps toward sustainability, reducing our
carbon footprint through energy-efficient practices, waste reduction, and eco-
friendly canpus initiatives. 6. dobal Engagenent: W aimto enhance gl oba
engagenent by offering nore study abroad prograns, fostering internationa
partnershi ps, and encouragi ng a gl obal perspective in our curriculum 7.

Pr of essi onal Devel opnment: Faculty devel opnent progranms will be expanded to ensure
our educators stay current with best practices in pedagogy and technol ogy. 8.
Community Qutreach: Strengthening our ties with the local conmunity through
service-learning projects, internships, and partnerships with | ocal organizations
will remain a focus. 9. Assessnent and Feedback: Continuous assessnent of our
progranms and feedback nmechani sns from students and faculty w |l gui de ongoing

i nprovenents. 10. Financial Aid: We will work to increase schol arship
opportunities and financial aid packages to make education nore accessible to a
di verse range of students. These plans reflect our dedication to providing a
holistic and forward-|ooking educati onal experience, preparing our students to
excel in an ever-evolving world while fostering a canpus culture that val ues

di versity, sustainability, and innovation.
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